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CNCATCNEWS

A monthly e-newsletter for the latest on cultural management and policy

#SpecialEdition

Dear Members and Friends,

It is with great pleasure that | share with you today our special summer edition of the ENCATC
Monthly newsletter. It is totally focused on the recent findings and activities of the project
CHARTER - The European Cultural Heritage Skills Alliance.

This curated edition is meant to provide our members and community, at the core of education,
with: new contents for research and practices; tools to update/upgrade curricula

and programmes for future managers and professionals of the cultural heritage sector; and fresh
teaching material for the classes... starting in less than 2 months!

This important bi-annual information and dissemination work continues to prove

ENCATC's strong commitment to impact education, research and practice in the broad field of
culture. In particular for the cultural heritage sector, where we have embarked in this flagship
European project to share with our members and community how to overcome the challenges the
sector is facing: digitalisation, climate change, circular economy, etc.

We encourage all of our members and community to follow-up closely and get officially engaged
through the CHARTER Community.

Cordially yours,


https://mailchi.mp/encatc/encatc-newsletter-summer-specialedition-charter-developments-resources?e=[UNIQID]
https://charter-alliance.eu/
https://charter-alliance.eu/
https://charter-alliance.eu/
https://charter-alliance.eu/engage/
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CHARTER Skills

Self-assessment Toolkit

NEW: CHARTER Skills Self-Assessment Toolkit

Are you aware of the range of skills covered by your
organisation? This tool aims to assess skills on the
six cultural heritage functions of the CHARTER model based
on the daily tasks we perform. Where can you improve? What
are you missing? What are your strong/weak points?

Easy, quick and a good conversation starter for your staff!
Download it here.

Report: "Cultural heritage education in Europe -
pathways for qualifications"

The report focuses on the analysis and description of the
European education and training scheme, both formal
and non-formal, and how this may lead to qualifications
for jobs and professions in the heritage sector. The
document integrates and explains the methodology and
indicators that collect data in CHARTER’s Education &
Training database and will be essential to identify skills
shortages and gaps of the cultural heritage sector.


https://charter-alliance.eu/shared-files/4358/CHARTER-Skills-Self-assessment-Toolkit-.pdf
https://charter-alliance.eu/wp-content/uploads/2022/01/D3.1_FINAL_V2-UPDATE-28-3.pdf
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CRAFTS: PAST, P T AND FUTURE
ANA SCHOE AB CHARTER)
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How do we define crafts from a historical point of view? What is the criteria to decide which types
of knowledge and skills are worth preserving? What is the function of crafts today?

Ana Schoebel (Manager of the European Heritage Strategy for the 21st Century in 2017 and 2018,
Council of Europe) shared this presentation on CHARTER's Sibiu Regional Workshop.

Click here to learn more about the workshop and watch the video.
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Watch CHARTER Meetup's presentations

Last March CHARTER held its first webinar, the CHARTER Meetup, to discuss the state of play of
the heritage sector and introduce some of the key concepts developed in the project. You can
benefit from watching two short presentations on the CHARTER cultural heritage ecosystem model

and on the project outcomes, challenges and next steps.

"How can we describe the cultural
heritage sector?"
Presentation by Susan Corr (The Heritage

Council). Click here to watch the video.


https://charter-alliance.eu/crafts-ana-schoebel-astra-museum/
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https://charter-alliance.eu/crafts-ana-schoebel-astra-museum/
https://www.youtube.com/watch?v=89QG9-Du8mc&t=69s
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https://www.youtube.com/watch?v=89QG9-Du8mc&t=69s
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both in terms of concepts and frameworks.

Those who work with cultural heritage are often
invisible or misconceived in economic indicators.

Current lack of comprehensive professional
recognition.
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Challenges & next steps"
Presentation by Bosse Lagerqvist (ICOMOS

International). Click here to watch the video.

Veneranda Fabbrica del Duomo di Milano
This case study showcases a thorough presentation on the overall
functioning and management of the Duomo di Milano, one of the most

emblematic European cultural heritage sites.
Click here to download.

York Minster - A sustainable future

This case study features how the York Minster (England) is developing
a new sustainable model to work, tackling the challenges of climate
crisis and digitalisation.

Click here to download.

Alex McCallion Laura Cotter
Director of Works & Precinct  Research & Partnerships Manager


https://www.youtube.com/watch?v=89QG9-Du8mc&t=69s
https://www.youtube.com/watch?v=b4zjJHX1vqA&t=276s
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Under the theme “CHARTER: Reaching out to
the heritage community”, this meeting aimed
to identify gaps and needs in cultural heritage
labour market and consequences for the
education and training sector through a series
of presentations and break-out sessions; have
a mid-term assessment of the ecosystem
model of cultural heritage proposed by WP2
and its new developments; present
hypotheses and preliminary conclusions
arising from the year and a half of intensive
work. READ the complete workshop summary
article here.

Case-study workshop in Milan
“Stakeholders in cultural heritage: The case of
Veneranda Fabbrica del Duomo di Milano”
reunited CHARTER members and Italian
stakeholders to work together. The workshop
focused on this emblematic site to build

a case study for the in-depth analysis of the
CH system, professionalism, and the roles
that are centered around such an important
and complex monument as Milan Duomo,
which also has a large impact on

the ecosystem of the surrounding territory.
READ the complete workshop summary
article here.
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Cultural Heritage Sector Dynamics’ Survey caiLto

Scan theQRcode/t:)\ How do stakeholders in cultural heritage
access the survey engage and interact with each other?

+ Challenges, constraints and gaps on skills and
competences

+ Needs on education and training supply

+ Wider challenges: climate change, mobility, continuous
professional development, digital shift, sectoral integration

-

@ 10-15 minutes to fill in
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4 You can contribute to the project's development by filling in the CHARTER Cultural Heritage
Sector Dynamics' Survey. The survey will help to have a full picture of how stakeholders in cultural
heritage interact with each other in an effort to map and analyse the dynamic networks that exist
and those that can develop further.

Learn more about the survey here.

SURVEY LINK

JOIN CHARTER'S NEW OPEN-DAY IN ROME!

Save the date for a 1-day CHARTER conference in
Rome on 30 November

Together with the CHARTER Alliance project partners, you will
get to explore competences and job profiles needed to work
with digital cultural heritage.

Participation is free of charge and registration will open at the
end of September.

STAY INFORMED ABOUT CHARTER


https://conservation.qualtrics.com/jfe/form/SV_8GIKJVPVgko5Yk6
https://conservation.qualtrics.com/jfe/form/SV_8GIKJVPVgko5Yk6
https://charter-alliance.eu/cultural-heritage-sector-dynamics/
https://conservation.qualtrics.com/jfe/form/SV_8GIKJVPVgko5Yk6
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e Adapt your curricula to the new

emerging CH professions demanding new

skills and competences.

CHARTER-European Cultural Heritage Skills Alliance

@AllianceCharter ® Design and influence future policies
CHARTER brings together and represents the whole range of the European cultural . .
heritage sector to create a lasting and comprehensive strategy for future skills |mpact| ng the CH sector.

& charter-alliance.eu Joined March 2021

® Enhance your work as a researcher,
67 Following 290 Followers

academic and professional.

Follow CHARTER on social media and subscribe
to the newsletter to be always updated:

000006

If you wish to have a direct contact write to: info@charter-alliance.eu
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